
FROM: Lisa Gillespie, BSN. RN, CPN
CTC Coordinator

RE: ACLS Initial Provider Course

LOCATION: Morron Room,
Day One 8:00am-4:00pm, Day Two 8:30am-1pm

PREREQUISITE: Please bring a copy of your card indicating BLS course completion to class if you did not take
your last BLS course at Methodist.

  
The Initial Provider course is designed to provide a flexible and patient-focused approach for treating selected

emergency situations. Teaching in this course focuses on group interaction with some straight lecture. Each station
provides case scenarios focusing on critical points related to a specific algorithm and opportunity for hands-on skill
learning. At the end of the course you will be expected to perform competency through written and skill evaluations.

At least 2 weeks prior to the course, you will need to pick up the following materials
from your department educator or manager to begin your preparation:
♥ You need to utilize the newest ACLS Provider Manual that is available from Tina Fischer, CICA Secretary

located on 4W/GO in the MMCI Community Training Center office. Call 672-5648 to reserve a loaner
copy. [MMCI Staff: Loaner books are available on the following units though dept educators: 
CVICU, ICU,  Surgery, 5C, Respiratory Care and Family Practice (Kimmi Walker).]                     

♥ The loaner textbook must be returned the day of the class to the course director.
♥ A pre-course self-assessment test covering EKG, pharmacology and treatments should be completed.

BLS is a required competency station and all participants will need to demonstrate one person rescue for
two minutes. If you need refresher information, BLS study materials may be obtained at the same link
with ACLS materials but under CPR section for you to print off for your review. The new 2010
Guidelines comparison to the 2005 Guidelines for BLS chart is included in this handout.

♥ Please bring all course materials to class with you

Successful completion of this ACLS Initial Provider Course is contingent upon the following:
♥ A minimum score of 84% on the newest Final Written Exam, consisting of 50 questions (includes EKG strips

for identification)
♥ Competence in the performance skills within all 10 education case stations
♥ Competence in the performance as a team leader in the Mega-Code simulation.

For the maximum benefit and the greatest success in this course, participants should be
well prepared for the first day of class.
If you have any questions, please contact me at 672-4216. I look forward to your participation in this course. If you are
unable to attend this course, you need to contact me immediately and return all course materials. 309-672-4216
(Community Training Center) or 309-672-5648 (CICA secretary). Thank you for your attention to these details.

The American Heart Association strongly promotes knowledge and proficiency in ACLS and has developed instructional materials for
this purpose. Use of these materials in an educational course does not represent course sponsorship by the American Heart

Association, and any fees charged for such a course does not represent income to the Association
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Classroom directions:

Please enter through front doors of the Hospital Lobby (first floor off Hamilton Blvd):
Follow hallway past the Gift Shop, Stairwell,

& Bathrooms then go up the ramp into the Morron Room.
 

AHA has created a NEW student portal on a website for all participants to log into and review and test.  At the
end of the online course you will be able to print out your test results. 

You will not be able to take a paper form of the PRE- TEST
but the nice thing is you can access this from any computer anywhere.

   You will take a paper test at the end of the classroom course for final competency.

Log into Student Resource website: www.heart.org/eccstudent
and enter this code: compression.
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TEAMWORK CONCEPTS:
It is important that team members provide valuable feedback to team members during the rescue event even in a CPR Situation. Teamwork is valuable
when attempting to secure scene safety first and foremost.

1. Upon arrival verbalizing your role, skill or ability then asks “how you may be of assistance” to the team during that rescue is also important.
2. Members must remember to always verbalize out loud what phase of the sequence they are doing so upon arrival to the scene it is very evident to

all members where to properly assist the rescuer or rest of the team. Communication must have a closed loop system in order for teamwork to be
effective and produce good patient outcomes.  

3. During a two rescuer event it is expected that team members deliver feedback to each other to be able to ensure proper CPR compressions and
ventilations are being delivered.
♥ The rescuer delivering the breaths will monitor the “Pulse” to determine how strong the signal is from the generated pulse. If it is too weak

then gently communicate that to the rescuer performing the compression. They may need to adjust their hand placement or depth of
compressions they are delivering.

♥ The rescuer performing the compressions then gives verbal feedback if the chest is not inflating during the ventilation attempts (with or
without an established airway). 

Debriefing

Debriefing after the event is very important. Please take part in a group debriefing episode as soon as possible if you are part of the
team providing care for a victim. This will ensure that accurate information has been obtained from the scene and documented correctly
but also supportive of your thoughts and feelings surrounding the event. It also will be a way for the team to discover process
improvement opportunities.

Should you need further help in discussing your feelings, we have a variety of resources available to staff members here at MMCI.
The Community Training Center Coordinator also extends an open door for discussion surrounding any event where you may want to talk
in a private setting.

We strongly suggest that you have a valid conversation with someone: Ie. Manager, Educator or Chaplain about your
feelings/concerns surrounding the event. The Employee Assistance Program is always available to every MMCI employee through the
Methodist Human Resource Office. If you are not a MMCI employee, you can also check with your own facility’s Human Resource team or
meet with a spiritual advisor/mentor for debriefing purposes.


